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Contact Details 

ADDRESS 
4-6 Dimar Court 

Dingley VIC 3172 

PRINCIPAL Debbie Darvell 

PARISH PRIEST Fr Joseph Truong Nguyen 

SCHOOL BOARD CHAIR Mrs Kellie Owens 

TELEPHONE 03 9551 1150 

EMAIL principal@smdingley.catholic.edu.au 

WEBSITE www.smdingley.catholic.edu.au 

E NUMBER E1280 

 

Minimum Standards Attestation 

I, Debbie Darvell, attest that St Mark's School is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 
registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 
and the Education and Training Reform Regulations 2017 (Vic), except where the school 
has been granted an exemption from any of these requirements by the VRQA 

• Australian Government accountability requirements related to the 2020 school year under 
the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 
(Cth) 

• The Child Safe Standards prescribed in Ministerial Order No.870 - Child Safe Standards, 
Managing Risk of Child Abuse in School. 

21/05/2021 

 
NOTE: The School’s financial performance information has been provided to the Australian Charities and Not-for-
profits Commission (ACNC) and will be available for the community to access from their website at www.acnc.gov.au 
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Our School Vision 
Inspired by our faith, we make a difference 

 

Opening our hearts to LOVE 

Opening our arms to CONNECT 

Opening our minds to LEARN 

Opening our eyes to a BRIGHT FUTURE 
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School Overview 
St. Mark's was established in 1974 and is in the parish of St Joseph's in Springvale under the 
guidance of the Order of Minor Conventual Franciscans.  

Our vision Inspired by our faith, we make a difference focuses on working in partnership with 
families and the parish in the spirit of the gospels. We promote and value academic excellence 
and provide a balanced personalised curriculum in a contemporary learning environment with a 
strong focus on student wellbeing. Being part of a caring faith community instils our students with 
a sense of identity and a feeling of belonging and promotes the dignity of the human person, a 
preferred culture of community and its commitment to social justice and the service for the 
common good. 

Wellbeing is fundamental to successful learning. Children who are happy, confident and able to 
establish meaningful relationships are better placed to achieve positive learning outcomes. At St 
Mark's learning experiences are explicitly designed to promote resilience, build self-esteem and 
improve social and emotional competencies that are taught through our sequential social and 
emotional learning program and Positive Behaviour Learning process. We have a buddy system 
between the Foundation and Year 6 students which provides support for the younger students in 
their first year of school. 

Our students are also taught the importance of developing a growth mindset in conjunction with 
skills and dispositions which assist them to think and behave more intelligently particularly when 
faced with challenging learning or problem solving. Growth mindset strategies are taught by all 
teachers across the curriculum. 

St Mark's learning environments are contemporary, flexible and adaptable and have areas for 
collaborative learning, small group & individual learning and cater for a range of activities. 

Teachers at St Mark's design learning experiences that are meaningful and differentiated and 
focus teaching to the learners needs at a particular point in time so that learning is matched 
developmentally to the needs of the students. St Mark's tracks the growth of every student not 
just achievement in reading, writing and mathematics. 

Information technology is integrated into all aspects of the curriculum, with all students having 
access to technology, and Years 3 - 6 accessing a 1:1 chrome device. All desktops, laptops and 
iPads are networked and connected to Wi-Fi, with access to Google Apps for Education. 

At St Mark's we believe that Physical Education/Health are essential to the total development of 
the child. Each class has weekly specialist Phys. Ed. lessons. The Year 5/6 classes have a camp 
with an outdoor education focus, inter-school Sport during Terms 1 and 4 and the opportunity to 
compete in the swimming squad, the cross-country squad and sport clinics from outside agencies. 
This offers opportunities for children to reach district and state levels in a variety of sports. Bike 
education & lifesaving is offered to Years 5 & 6 and the swimming program from Foundation to 
Year 4. 

A Performing Arts teacher provides a balanced program to develop, create and encourage an 
enjoyment of The Arts in all children. Where appropriate, an integrated approach is used to 
incorporate these skills, and presentations at assembly offer the opportunity for children to 
perform. A major school concert is conducted every two years. 

St Mark's offers Japanese (F - 6) as the LOTE program, which provides a practical experience 
for students to learn about Japanese language and culture.  
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Principal’s Report 
The 2020 school year began as normal but by the end of Term 1 the learning delivery over the 
remainder of the year was greatly impacted by COVID - 19. 

We began the year with reviewing and renewing our school vision which was facilitated by Ingrid 
Green. Our new vision can be seen in the previous section of the report. By the end of Term 1 
staff were preparing online material ready for Term 2 and onsite events and programs were 
required to be either modified or cancelled.  

The access to technology was central to the student's online learning and communication with 
teachers as well as staff collaboration. The school's initial transition to Term 2 online learning was 
relatively seamless as students in Years 3 - 6 had their own device and teachers were skilled in 
many of the programs and were able to maintain online presence throughout the day. Teachers 
in Foundation to Year 2 utilized both online and paper based work for students. As the year 
progressed, particularly in the Term 3 lockdown staff refined teaching and processes after 
reflecting on the Term 2 experience and feedback from parents and students. 

This year we partnered with Realtime learning and Monash University through the Adopt an 
Engineer program. Marco Nocera worked in the Year 5/6 STEM program weekly with Nicola 
Bailey (STEM teacher) to enhance the STEM units when students were onsite and also engaged 
with them online during the lockdown period. Marco also assisted students in the STEM MAD 
(Make a Difference) online project and presentation. 

The Biodiversity Garden that was designed by the Year 3/4 students through one of their inquiry 
units in 2019 was installed and planted out early in the year and this area provides a quiet playing 
space for all students. 

Consultation regarding the governance of catholic schools in the Archdiocese of Melbourne was 
held in early March with principals and parish priests just before lockdown and further 
correspondence later in the year regarding preparation was communicated online in readiness 
for the January 2021 deadline for the new entity known as Melbourne Archdiocese Catholic 
Schools (MACS). 
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Education in Faith 
That through faith development students will actively make connections between faith and life  

 

St Mark’s is committed to providing a strong faith based Religious Education curriculum. Units of 
work that are based on the inquiry model are taught throughout the school and emphasis is placed 
on making active connections between Christian faith and contemporary life. During the lockdown 
students completed modified RE units of work.  

The Year 6 students were able to receive the Sacrament of Confirmation in December with Fr 
Joseph celebrating the mass which was live streamed to family members. 

Staff collaborated together facilitated by Ingrid Green on the development and renewing of the 
school vision. This was followed up with staff meetings in Term 1 to consolidate our final vision. 

At The end of Term 1 the school's Easter celebration were displays set up in the hall for classes 
and the parish community to reflect on the events of Holy Week. The annual Caritas appeal was 
also conducted during the Lenten period. 

Unfortunately due to lockdown the Sacraments of Reconciliation and Eucharist were unable to be 
celebrated and were postponed until 2021. The associated commitments masses and family 
sacramental preparation nights were unable to be conducted. 

Our annual masses such as St Patrick’s Day Mass, St Mark’s feast day, Feast of the Assumption, 
sacramental commitment and level family masses were unable to be celebrated.  

Visits to the local aged care home by the SRC were unable to continue in Terms 2 - 4. 
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Learning & Teaching 

Goals & Intended Outcomes 
● To improve content and pedagogical knowledge of reasoning and problem solving in 

Mathematics 
● To examine cognitive engagement through embedding critical and creative thinking 

through problem solving  
● To link professional on Educator Impact learning plan with a focus on Mathematics   
● To develop a consistent whole school approach to intervention 
● To improve teacher capacity to use targeted assessment and other data collection 

protocols to inform the development of appropriate educational pathways for students 
● To continue to enrich the use of Japanese language in the classroom 

Achievements 
The focus for most of the year was making online learning effective and engaging students in 
their learning. Over the remote learning period the staff focussed on tailoring the online learning 
experience to  targeted teaching and direct feedback through the use of google classroom and 
google meet, screencastify, flipgrid, padlet, Kahootz, Hapara as well as Seesaw for parent 
communication. 

A Home Learning Program Guide was set up for parents on the website that explained 
expectations for home learning, online conferencing guidelines and communication channels. 

In remote learning 2.0 learning intervention was more targeted with literacy, maths and diversity 
teachers as well as learning support officers providing more intensive small group and one on 
one support. 

The STEM MAD (Make a Difference) was conducted online and live streamed. A team of girls 
presented their project on Robotic Dream Cars. During remote learning they were able to 
continue to develop their ideas at home as extra lessons. Through online meetings with our 
“Adopt an Engineer” engineering undergraduate Marco, they were able to put together an 
electrical circuit, create code and use Micro:bit robotics to operate their vehicles autonomously.  

 

Value Added 
In Term 1 the Maths Learning Team attended a two day professional development by the 
Mathematical Association of Victoria and Ryan Dunn from Melbourne University which was in 
Year two of the project.  

As part of this project a school problem solving and whole school Maths planner was 
developed. 

Teachers continued using the problem solving approach during online learning and this was 
reported back to the wider collective through an online presentation which was well received. 
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Staff began the Invention Strategy Modules on a closure day at the beginning of the year and 
also continued with the intervention modules at meetings during Term 1. 

The Japanese teacher also led teachers in the Autonomous Language Learners program (ALL) 
to continue consolidating teacher and student use of Japanese in the classroom. 

After the students returned in Term 4 teachers were asked to identify any student who had 
difficulty academically in online learning so that they could receive further support at school. 

 

In relation to the schools' focus on problem solving and reasoning in Maths our students also 
were invited to give input into how they viewed maths lessons with this approach. 

Students who were online through problem solving activities gave feedback about the activities 
in Years 3 - 6:  

Thank you this really challenged my thinking- we should do more activities like this. 

Those were really great lessons. 

I had to keep trying different ways of looking at the problem and it was a good feeling when I 
worked it out.  

Assessment was completed once onsite face to face teaching began in Term 4. The school 
conducted the reading LAP assessment from Melbourne University and PAT reading and PAT 
Maths so we were able to measure yearly growth. In Foundation to Year 2, Fountas and Pinnell 
running records and M100 sight vocabulary were also assessed towards the end of the year. 

 

STUDENT LEARNING OUTCOMES  

Assessment was completed once onsite face to face teaching began in Term 4. The school 
conducted the reading LAP assessment from Melbourne University and PAT reading and PAT 
Maths so we were able to measure yearly growth. In Foundation to Year 2, Fountas and Pinnell 
running records and M100 sight vocabulary were also assessed towards the end of the year. 
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PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2018 
 

 % 

2019 
 

 % 

2018 – 2019 
Changes 

 % 

2020 
 

 % 

2019 – 2020 
Changes 

 % 

    * * 
YR 03 Grammar & 
Punctuation 

100.0 100.0 0.0   

YR 03 Numeracy 100.0 100.0 0.0   

YR 03 Reading 100.0 100.0 0.0   

YR 03 Spelling 97.2 98.3 1.1   

YR 03 Writing 100.0 96.7 -3.3   

YR 05 Grammar & 
Punctuation 

98.6 100.0 1.4   

YR 05 Numeracy 100.0 100.0 0.0   

YR 05 Reading 98.6 100.0 1.4   

YR 05 Spelling 100.0 98.3 -1.7   

YR 05 Writing 98.6 98.3 -0.3   

 
* There are no NAPLAN results to report in 2020 as the Australian Government decided that due 
to the COVID-19 pandemic NAPLAN Assessments would not take place. 
** Data cannot be reported for this year as the number of students that sat the test was below 5 
and the data has been suppressed for privacy reasons in accordance with the ACARA NAPLAN 
data reporting provisions. 
*** No students sat the NAPLAN tests in this year level and in one or both of the relevant years. 
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Student Wellbeing 

Goals & Intended Outcomes 
● To develop a cohesive student wellbeing policy and related processes under the St Mark's 

vision, ExCEL framework, social and emotional school curriculum and child safe 
standards. 

● To identify effective practices and enhance teacher practice in the area of wellbeing. 

 

Achievements 
St Mark's has a strong focus on student wellbeing and there is a wellbeing team which has a 
teacher from each level represented, specialist teachers and Learning support officers who meet 
fortnightly with the principal and wellbeing leader. 

St Mark's Keystones are based on the Habits of Mind skills and dispositions and are integral to 
the values of the school. Each month a keystone is a focus in the classroom and it was celebrated 
with online awards each week. 

In remote learning teachers endeavoured to maintain connection with students as well as 
facilitating peer to peer interaction. Parents of the small number of students who were at times 
disengaged were contacted to clarify possible reasons for this and also to assist parents where 
necessary. 

The school continued with the chaplaincy program and provided online support for students and 
families. 

The school sought feedback from parents at the end of remote learning 1.0 and parents were 
overwhelmingly appreciative. A sample of this was: 

The highlight for both of my kids was the opportunity to meet with the class for informal chats, 
sometimes in funny hats or glasses and even pyjamas. It helped them feel connected with both 
classmates and teachers. The other highlight of course, was the amazing video put together by 
the staff and sung so beautifully by Miss Earle. It has been watched many times over and we all 
catch ourselves singing lines of the song throughout the day. 

When students returned in Term 4, the Prep and Year 6 transition had to be modified in order for 
the programs to take place with online information sessions and reduced numbers attending 
onsite for orientation.  

The Year 6 and Prep Better Buddies program had some remote connection but in Term 4 face to 
face activities resumed. 

The Year 6 camp at Coonawarra Farm Resort was postponed to the end of November and the 
students were able to enjoy the week as part of their end of year celebrations. They were also 
able to have their graduation which was live streamed to families and had an outside disco as the 
final celebration. 
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VALUE ADDED 

The Wellbeing Team planning day that was planned to begin examining our existing policies 
and practices was cancelled due to the lockdown and due to the ongoing restrictions this project 
was postponed until 2021. 

Student wellbeing was focused on how students were coping in lockdown and creating fun 
online spaces for students to connect with each other. When students returned to school there 
were celebrations and activities to assist students to adjust. 

Thank you to all the staff at St Mark's for making learning from home so enjoyable. Thanks for 
being there to answer questions, give feedback and organise meets. Everything you have done 
has helped me to continue my learning from home.  Every little thing has made a difference. 
Thank you so much to all the teachers that teach me. 

 

STUDENT ATTENDANCE 

Non-attendance for students is followed up with an SMS or phone call to parents for 
unexplained absences. Classroom teachers notify leadership with extended unexplained 
absences and a follow up is made with parents. Further meetings will follow if there is a 
particular reason for school refusal and further assistance is offered through the school or 
outside agency where appropriate. 

During lockdown teachers noted attendance each morning in their daily online meetings with 
students but also noted their engagement and completion of online tasks. Families of students 
who did not attend online meetings regularly or complete work were contacted by the teacher 
or a member of the leadership team for follow up.  

 

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL  

Y01 94.6% 

Y02 94.4% 

Y03 96.6% 

Y04 95.4% 

Y05 96.5% 

Y06 96.4% 

Overall average attendance 95.7% 
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Child Safe Standards 
St Mark's holds the care, safety and wellbeing of students as a fundamental responsibility of our 
school. We continue to review our child safe polices and environment with staff and the wider 
school community. 

St Mark’s has continued the ongoing implementation and review of their child safe strategies 
through: 

● The leadership team aligning current policies with the child safe standards and Catholic 
Education Melbourne guidelines. All staff were inducted in a staff meeting and signed 
the agreement. The Parish Education Board also had input into the development of the 
policies. These policies have are recorded and updated when required on the Safesmart 
portal. 

● All policies are available on the school website under Student Wellbeing – Child Safety. 
● Teachers were inducted in the Child Safe Standards, read all policies and signed their 

understanding of agreement (this is done at the beginning of the school year and is 
incorporated into the staff handbook)  
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Leadership & Management 

Goals & Intended Outcomes 
● To monitor school improvement and progress of the Annual Action Plan 

 

Achievements 

The year began with a day on renewing the vision of the school with a follow up staff meeting to 
further develop the vision which can be seen in the Vision section. 

The staff also began the Intervention Strategy modules which focused on school wide 
processes for referral and intervention. 

Teachers continued with the Mathematical Association of Victoria project on problem solving 
and reasoning in Mathematics. 

The Leadership Team participated in the High Performance Leadership Teams program both 
through onsite and online presentations.  

In preparing for online learning at the end of Term 1 professional learning was centred on the 
use of a range of digital devices and online tools. Extensive time was allotted to assisting 
teachers in setting up online learning and communication with parents. 

Throughout the remote learning period, the leadership meetings were held online and focussed 
on the learning of students and the wellbeing of students and teachers. Online staff meetings 
were focused on informing teachers in regards to and the implications of restrictions and the 
changing conditions which were evolving. Considerable time was also given to assisting 
teachers with activities for their own wellbeing. 

Over the two remote learning periods teachers were surveyed for feedback and the common 
areas that they felt were positively influenced were teacher growth in use of ICT, sharper, 
targeted teaching, feedback to students and parental engagement 

A sample of teacher response from feedback during remote learning: 

I got to know children in a different light and it gave me an insight into their home life and 
interests. 

Some children thrived on driving their own learning and extending themselves. Less confident 
children seemed more comfortable in joining groups and contributing. 

 I spoke to parents more often so got to know them better. 

Teachers also acknowledged excellent communication and assistance within the level teams. 

Students, parents and staff did not participate in the CEMSIS surveys this year due to COVID - 
19. 
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Value Added 

The Leadership day in Term 1 was focused on reviewing the integration and assessment of the 
capabilities in all curriculum areas, reviewing and aligning the assessment schedule and a 
review of how the SPA data tool is used as part of the Intervention Strategy Learning Modules.  

In preparing for online learning at the end of Term 1 professional learning was centred on the 
use of a range of digital devices and online tools. Extensive time was allotted to assisting 
teachers in setting up online learning and communication with parents. 

Throughout the remote learning period, the leadership meetings were held online and focussed 
on the learning of students and the wellbeing of students and teachers. Online staff meetings 
were focused on informing teachers in regard to and the implications of restrictions and the 
changing conditions which were evolving. Considerable time was also given to assisting 
teachers with activities for their own wellbeing. 

Over the two remote learning periods teachers were surveyed for feedback and the common 
areas that they felt were positively influenced were teacher growth in use of ICT, sharper, 
targeted teaching, feedback to students and parental engagement. 

Teachers also acknowledged excellent communication and assistance within the level teams. 

Students, parents and staff did not participate in the CEMSIS surveys this year due to COVID - 
19. 

 

Teacher Professional Development 
Teachers participated in: 

• Renewing of school vision facilitated by Ingrid Green 
• Maths team attended a 2 day Maths collaborative  
• Leadership team attended briefing on Governance  
• Deputy Principal completed the Middle Years Leadership program. 
• Leadership team participated in the High Performance Leadership Teams program both 

through onsite and online presentations.  
• Members of Leadership team attended School Wide Improvement Framework (SWIF) 

facilitated by Ryan Dunn which were focused on leading, working and reflecting in an 
online space throughout Terms 2 - 4 

• Principal participated in Words of Wisdom which connected principals to engage online 
in a range of topics, Managing Anxiety in school community, Early Years students on 
remote learning, Student feedback, Re Imagining 2020 Annual Action Plan  

• Many curriculum network days (Literacy, Maths) were reduced to half day online 
communication about working in an online space. 

• Online First Aid training & reduced onsite practical assessment of CPR  
• Due to the lockdown for much of the year teachers did not participate in the Educator 

Impact as onsite observation was required. 
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EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

Description of Professional Learning undertaken in 2020 

Number of teachers who participated in PL in 2020 43 

Average expenditure per teacher for PL $1,300 

 

TEACHER SATISFACTION 

A sample of teachers' response from feedback during remote learning: 

• I got to know children in a different light and it gave me an insight into their home life and 
interests. Some children thrived on driving their own learning and extending themselves. 
Less confident children seemed more comfortable in joining groups and contributing. I also 
spoke to parents more often so got to know them better. 

• I learned a lot about my own teaching and having to do screen casts and refine my 
instructional teaching method. 

• I loved the challenge of creating new ways of delivering content. I was able to be creative 
and solve new problems. 

 

A comment from LSO who worked with students who attended onsite: 

• I enjoyed have quality time with a small number of students and really got to know them. 

 

 

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 86.1% 

 

ALL STAFF RETENTION RATE 

Staff Retention Rate 87.5% 
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TEACHER QUALIFICATIONS 

Doctorate 0.0% 

Masters 4.5% 

Graduate 4.5% 

Graduate Certificate 4.5% 

Bachelor Degree 9.1% 

Advanced Diploma 13.6% 

No Qualifications Listed 77.3% 

 

STAFF COMPOSITION 

Principal Class (Headcount) 3.0 

Teaching Staff (Headcount) 39.0 

Teaching Staff (FTE) 30.9 

Non-Teaching Staff (Headcount) 13.0 

Non-Teaching Staff (FTE) 8.5 

Indigenous Teaching Staff (Headcount) 0.0 
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School Community 

Goals & Intended Outcomes 
● To continue to strengthen engagement with school families and the wider community 

 

Achievements 
Parent engagement and involvement in all facets of the school has been integral to the St 
Mark’s school community. COVID - 19 greatly impacted on community involvement as parents 
were unable to participate in school activities and events for much of the year. 

Before the COVID - 19 lockdown the Parent’s Association ran a successful school colour run 
fundraiser and in November had the annual Bunnings sausage sizzle. Events such as Mother’s 
and Father’s Day breakfast and stalls, student disco and parent social evenings were unable to 
be held. 

The annual parent helpers’ morning tea was unable to go ahead however the Stella Costantino 
award for Community Spirit was awarded to Shannon Fox and Maya O’Brien for their 
contribution to the Parent’s Association and fete committee over many years. Both families had 
their last child complete their education at St Mark’s in 2020and they were presented with their 
award at the Year 6 graduation. 

Unfortunately the wider community involvement of the school in events such as the annual 
school ANZAC ceremony run by Rotary, adjudicating at the ANZAC speaking competition, 
Dingley Make a Difference crazy sock day, Kingston Junior Mayor and the annual kinder 
kindergarten visits for Marcus Rd and Jack's Ave were not able to be held. 

PARENT SATISFACTION 

Parent engagement was crucial to the success of online learning and the use of the Seesaw 
platform very successful in communication.  

The use of Operoo was used to inform families of updates and changes during the lockdown. 

Over the two remote periods the staff received feedback from parents. 

A sample of feedback from a parent: 

Words can't express how grateful I am for all the amazingly dedicated and caring staff at St 
Mark's. Learning from home went so smoothly due to the incredible hard work you all put in 
each and every day. The lessons that were planned for the kids were of a high standard with 
great explanations, and there were opportunities for extra challenges in many instances. 

The kids have been so well supported throughout their whole time working from home, with 
teachers online to provide assistance, clarification, offer feedback and just interact with the kids 
so they are not feeling so isolated from the whole school environment. 

Again, thank you just isn't enough to express our gratitude to you all for everything you have 
done. We are so lucky to have such caring, dedicated and creative teachers in the St. Mark's 
community. 
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Future Directions 
In 2021 the role of teaching and learning with an emphasis of data analysis will be incorporated 
into a Deputy Principal's role. 

There will be a focus on writing as the review of remote learning identified that writing is an area 
that students require further support. The professional development of staff and the tutor 
program therefore will prioritise this area. 

The future of the redevelopment of Kingswood Golf Club into residential housing will be followed 
up so that the school can begin a master plan. 
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